
BMI Largest 
Candidate Footprint
constantly sources top 
performing candidates 

who are leaving the 
service.

Military job seekers 
from base visits, social 
media, email nurturing, 
etc., apply on the BMI 
web site. Honorable 
discharge required.

BMI candidate recruiters personally 
screen and build profiles on military job 

seekers based on the candidates’ 
experience, educational backgrounds, 

geo- and career- preferences and 
transition window.

As candidates approach their transition 
date, they move through the BMI Career 

College, a multi-module training 
program that introduces them to civilian 
career fields, helps communicate how 
their skills map to civilian needs, and 

delivers comprehensive interview training.

Candidate profiles are 
matched with civilian job 
opportunities via BMI’s 

patented military-to-civilian 
RecruiterWare technology.

Candidate 
scheduled for 

interviews

Candidates are 
eligible for more 

suitable 
opportunities.

Matching candidates will be phoned 
screened for interest and 
availability for the specific 

opportunity.
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